SEVENTEENTH GUAM LEGISLATURE
1984 (SECOND) Regular Session
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This is to certify that Substitute Bill No. 602, ®"AN ACT TO ADD A NEW
CHAPTER VI TO TITLE XXVIlI OF THE GOVERNMENT CODE RELATIVE TO -
ESTABLISHING A COMPREHENSIVE SYSTEM FOR SUMMER EMPLOYMENT»
AND TRAINING PROGRAMS TO ASSIST YOUTH TO DEVELOP THEIR
MAXIMUM OCCUPATIONAL POTENTIAL AND AFFORD JOB . TRAINING"’ 3
OPPORTUNITIES THAT WILL LEAD TO PRODUCTIVE  CAREER .
DEVELOPMENT AND EMPLOYMENT, AND FOR OTHER PURPOSES - was onv
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SEVENTEENTH GUAM LEGISLATURE
~ 1984 (SECOND) Regular Session

Bill No. 602

*Substitute by the Committee on
Youth, Human Resources, Senior
Citizens & Cultural Affairs

introduced by: . E. P. Arriola’
" J. F. Ada
T. S. Nelson

AN ACT TO ADD A NEW CHAPTER VI TO TITLE XXVII
OF THE GOVERNMENT CODE RELATIVE TO
ESTABLISHING A COMPREHENSIVE SYSTEM FOR - ik
SUMMER EMPLOYMENT AND TRAINING PROGRAMS TO = =
ASSIST YOUTH TO DEVELOP THEIR = MAXIMUM
OCCUPATIONAL POTENTIAL AND AFFORD JOB ' Eae
TRAINING OPPORTUNITIES THAT L LEAD TO :
PRODUCTIVE CAREER DEVELOPMENT ~AND R,
EMPLOYMENT, AND FOR OTHER PURPOSES. -

BE IT ENACTED BY THE PEOPLE OF THE TERRITORY OF GUAM:
Section 1. A new Chapter VI is addéd* to Title - XXVIl of the
Government Code to read: | g L Y
"CHAPTER VI
Summer Employment and Triainingi‘
Programs for Youth L |

Section 26600.  Short title

10

11
12
13
14
15
16

Section 26601. Legislative Intent .

. Section 26602. ~Authorization of Appropr;atlons
Section 26603, Definitions :
Section 26604. Establishment of a. Target Population and

Provisions of Equitable Services Theretoj 5

Section 26605. Eligibility of Services

Section 26606. Use of Funds

Section 26607.  Limitations

Section 26608. Guam Council on YTouth Affairs
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Section 26609, Summer Youth Employment Plan

Section 26610. Performance Standards

Section 26611, Limitation on Certain Cost - -
Section 26612. - Basic Program Desngn Requimnenst&;«
Section 26613. Benefits .

Section 26614, Labor Standards

Section 26615, Worksite Standards

Section 26616.  Selection of Servnce Providers: .~ .
Section 26617. Prevention of Fraud and Program Abuse
Section 26618. Cooperation of Educational lnstitutions

Section 26600. Short Title. This Chapter may be eiud as the
'Summer Youth Employment and Training Act.'
Section 26601. Legislative Intent. In assessing the Tmitnry s"
potential for economic growth and stability, the Legi_slature places
great importance on the island's most valued .asset - its human
resources. Among local constraints for economic growth, hmr
the long-standing problem of an 'underskilled-* labor fnm; &
consequence of poor manpower development systems. ' -
Recognizing that over fifty-five percent. (SS%) of m lsland's
population is under twenty-five (25) years of age,literate aﬁd highly
trainable, the Legislature finds an urgenoy in the- restructurlng of -
summer youth employment and job training programs. designed ‘to meet
the occupational training needs of this segment of Guam‘s curmt and
future labor force. : i e
It is therefore the declared purpose of this Chapter, to uubikh
a comprehensive program for summer employment and t?'aimng programs
to assist youth to develop their maximum occupatsonal ‘potential and to
afford job training opportunities that w:ll‘ lead w productive ‘career;
development and employment. ‘ - : v
Section 26602. Authorization of Approprlatlons. ‘Upon eaacuwnt‘
into law, appropriation requests in an amount net to exm Nine\
Hundred Thousand Dollars ($900,000) to carry out Summrt YMH :
Employment Programs shall be nncorporated ln the Executive dget- for
the Government of Guam. o
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participant tracking systems. Such systems shall be designed: to

N

Section 26603. Definitions.

A. The term ‘academic credit' means credit for educatuon,f':'
job training, or work experience applicabie tomrd : B second:ry
school diploma, a post-secondary degree ‘or an- accredited

certificate of completion, consistent ‘with applieab!e law and
regulations and requirements of an aCCredited.‘edﬂcatioﬁal- ;agancy
or institutionin the Territory. . | |
B. Upon enactment into- law, the admlmstrative entlty for, o
the program's first year of operation shall be the: Department of:
Youth Affairs. Thereafter, the admlmistrative ent:ty shall be the
entity designated to administer the Summer. Youth: *’*Employmeﬂt-;
Plan under Section 26608 of this iChapter./;['f The':‘f:fv;ptmr)ﬁ‘
consideration in selecting an entlty to administer . the summer
youth employment plan shall be the effectiveness of the agency or -

organization in delivering employment and training Services basedif
on demonstrated performance, in terms of the likelihood of
meeting program performance goals, cost, quality and Iob training“ ‘
needs of youth. The entity selected under Section: zam of this i :
Chapter shall, prior to the implementation of programs under tl’tisfv
Chapter, institute and maintain effective systems for the overall e
management of Summer Youth Employment Programs inciuding
but not limited to: eligibility = verification systems “'program’
monitoring systems, mechanisms for t;aklng» immediate corractive‘f
action where problems have been identified, financial and -

enable the effective management of programs and provide:’f

information necessary to design program activities and ﬂelivery :
systems best suited to resolve employment and training probm
of eligible youth. Sl

C. The term ‘on-the-job' is. trammg whlch occurs le » %e
participant is engaged “in productive work - which - fafovides
knowledge or skills essential to the full and adequate pe Fi
of the job. OJT may be coupled with ﬂnstltutlonal tramingf‘or myf'
be desngned as described in Section 26606 of this Chapter.
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of Equitable Services thereto.

Participation in on-the-job training in the private-for-profit.
sector shall be subject to restrictions set forth in Section 26612(1})
of this Chapter. ‘ D G

D. The term 'work experience' program is‘a s
part-time work assignment with an employmg ageat:v ¥ ; =
designed to enhance the employability | of eligible youth- th?ough
the development of good work habits and basic work: skﬂls. Iork
experience is mtended for individuals “who need assifstaﬂce and
training to becoming accustomed to basic work requimments
including basic work skills, in order to be - able to wte'
successfully in the labor market. | Participation m vnork
experience in the private-for-profit sector shall - be subject
restrictions set forth in Section 26612(l} of this Chaptera

E. The ‘'vocational exploration' program is a program-
designed to expose . eligible youth to jobs through obsemtius of
such jobs, instruction, and if apgropriate. Iimite& ' 3
experience. :
Section 26604. Establishment of a Target Populatlon and *arovision‘

A. Funds appropriated under thls Chapter shall bef‘used
pursuant to a Summer Youth Employment Plan which is- prwed;
in accordance with Section 26609 to provnde authorlzed m to
eligible youth. ‘ Lo _

B. For the purposes of this Chapter ywth' shaﬁm aﬁ
individual who is aged 14 threugh 25. R ‘3

C. Eligible male and female youth shall be served on an ;;
equitable basis, taking intc account‘ their age s&x, ‘area of
residence in the Territory, and the:r proportron of - the urget
population within each residential district of the Territory. : v

D. The recognized standard for population staﬁm&n
youth to be used in the proportlomhent of services- under this .
Chapter, shall be the Territory's 1980 Census of Popuiation,
published by the Bureau of Census, U. S. Depam of

i
SRR
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Chapter may be used for:

Commerce, or any recognized census reports on the Territory
issued by the Department subsequently itl‘u.erefr'c.m.
Section 26605. Eligibility for Services. ‘ A

A. Participation in programs ‘and activities ﬂn&ncnally
assisted in whole or in part under this Chapter shall: be open to
citizens and nationals of the Umted States, lawfully = admitted; :
permanent resident aliens, and other individuals  autherized by b
the U. S. Attorney General to resnde and work in the “United
States. : » T ,
B. An individual shall be eligibié to partiéipat%e inprograms
receiving assistance under this Chapter, only if such indwiduafl
meets the criteria under Subsection A of this Section, is: aged 14
to 25 years of age at the time of enrollment ls enrolled in a
middle, secondary, post-Secondary schoo! or an instltution‘
offering a certified high school eqmvalency prognm and is
meeting or has met the minimum 'academic and . sttendance
requirements of that school or education program during the :
current or most recent term. | ey S LR f
Section 26606. Use of Funds. Funds avaiwg under this

A. Work Experience Programs;

B. Occupational training preparatlon for worle, .

C. Cooperative education programs to coordinate edmtmi
programs with work in the private sector; R = '

D. Training programs operated by the private sector. ‘or by
consortia of private sector employers utillzing prwate sector
facilities, equipment, and personnel to train summer yoc:rth

E. Programs of advanced career training which provide a
formal combination of on-the-job training and institutibna! :
training, and internship assignments which prepare yon@h for
career employment; g '

F. Programs to develop work hablts and other sarﬂm w0
youth, to help them obtain and retain employmen
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GC. On-site industry-specific training programs supportive
of industrial and economic development;

H. On-the-job training; -

I. Vocational exploration programs; and v g

J. Customized training conducted by an mployer or group*
of employers to prepare youth for employment following completlon 3
of educational or institutional trainmg.‘ : S ke
Section 26607. Limitations. Programs funded under this Ch-pter |

shall be conducted during the summer months pursuant to-a Summer
Youth Employment Plan which is prepared @in'mnce wtth S.ection}'-**
26609. i

Section 26608. Guam Council on Youthw Affairs.

A. The Council on Youth Affairs establish&! undu' &ction
26504 of Chapter V of the Government Code of Guam, _shall ‘have
the same authority with respect to programs adm:mstend by the
Department of Youth Affairs, except that° S e

(1) It shall be the responsibility of M Comci! to :
determine in agreement with the Governor, - - es for
the development of the Summer Youth Enipiﬂymnt Plan,

(2) Select an entity to admmister the phn md

(3) In accordance with the Admmistrat!ve M}udwkm
Act of the Territory, prescribe’ ‘such rules and regulatlons
as the Council deems necessary to ensure compliaace ‘of
Summer Youth Employment Programs with provisions of this

Chapter. ‘ b ,
B. The Council is further authorlzed to prov:de overs:ght,
of the programs conducted under the plan m a»cowmoe with
procedures established by the Councnl‘ RO SR T g TR
C. No Summer Youth Employment Plan premd under
Section 26609 may be submitted to the Legislature uniess - the p!mf*f

" has been approved by the Council and the Governor, and the,

plan is submitted jointly by the Council and the Governor.

i R s annia . . o et UL



Section 26609. Summer Youth Employment Plan. No funds shall
be appropriated for any fiscal year except pursuant to. an annua‘l‘
Summer Youth Employment Plan which is prepared in acoordance “\v!th
and meets the requirements of this Section. e o
A. Each ahnual Summer - Youth Empfeyment Pian shal!'
contain: ‘

W N Oy W N

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

(1) the identification of the ,entity ‘,-‘.whiqgs wilt'
‘administer the program; ' RS )

(2) an assessment of occupational training- needs and
related problems facmg youth, and of labor market
conditions to form the basis for program’ planning g :

(3) a description of the services to be: provided
mcluding the labor market orientation . mmponent - the
estimated duration of “services, the estimated traming cost-
per participant, and a discussion of major changcs ln;‘f‘\

program emphasis from last summer's program;- :

(4) procedures for :dermfying Candi setectmg’
participants, target groups, and for ehgibility de&rmhationz
and verification; :

(5) quantified performance and pl I
program activity established in accordance: wﬂzh
prescribed under Section 26610 of this Chapter; - S

(6) procedures_ for the selection of: empioymem and-
training worksites which take into account past performance. :;i
of employers in job training or related activities, fiscal
accountability, monitoring and managmg tr&inee occupationa!u
development; o

(7) procedures for the coordination. or pint impiemen-‘
tation of job development, placement, and mr mpkwer
outreach activities;’ ;

(8) procedures for fiscal control, at»:lt:ountiﬂ‘g?,A,.aﬁit'alifﬁ'!'l‘.i
and debt collection procedures to assure the. | proper
disbursal of and accounting for, funds received undtr this*;f'
Chapter; and ‘ R
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(9) procedures for the preparation and subm:ssron of

an annual report which shall include:

(a)

(b)
(c)

(d)

B. Review and Approval of the Plan. ~ Sl

(1) Not less than one hundred twenty (120) days
before the beginning of the Summer Youith" Programfémd
by the Summer Youth Employment Plan - R

b.

‘provided, and a description of the: training/

a description of activities: cor'duete& during‘f'

the fiscal year; ’
characteristics of program part:clpﬁ'ltis o
characteristics of the program's- pal"‘tif:i[.)atll'tg=
employers, the types of occupatlonal training .

program's responsiveness to .the occupationa!‘ s
training needs of youth; and B S
the extent to which the activities exmded or
failed to meet relevant performance standards ;
pursuant to Section 26&@9 of - this Clnpt:r’

the proposed plan or sumary thamof shaﬂ’
be published; and :

and comment to

(i) appropriate local icationst
other public ag&\cm
Territory;. L

(ii) appropriate : loegk grwps e re- :
sentative of youth, "’ “or groups which«:’
provide training and rela&ed services "
to youth; R ;

(iii) organizations and grwﬁ :
tative of business ansd mdustry'
employers and organized labor
the Territory; |
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productive, the Legislature finds that it is- essential that criterla

(2) The final plan summary thereof shall be published
not later than eighty (80) days before the summer youth
employment program covered by ~ the . Summer: Youth
Employment Plan, and shall be submitted tmthe Leglslaturer
for concurrence. : o o :

(3) The Legislature may approve the Summer \"wthb'
Employment Plan, unless it finds that: s

(a) corrective - measures- for past deﬁc&mczes
found in audits.or in. meeting performance
standards from previnus years have not been
taken or are not acceptably underway. , ‘

(b) the entity proposed to administer the program'
does not have the capacity to »a&ninis‘ter the -

, funds; - : SRr

(c) there are inadequate safeguands for the:
protection of funds received; . ¢

(d) the plan does not- comply " with : pairy
provision or provisions of: this Chapter, or of ;1'_-‘
regulations duly pmmulgmdv% by the Guam
Council on Youth Affairs. .=

(4) The Legislature shall apprﬁre mod%fy or
disapprove a plan by resolution within thirty (‘3133

the date that the plan_is filed with the Legishﬂw S‘creury.

Section 26610. Performance Standards. ' ’

A. The Legislature recognizes: that the Summer ’Youth*'*

Employment Program is an investment in. human capitaf and not an -

expense. In order to determine whether that investment has been

for measuring the return on this investment be devclcpod

B. In order to determine whether these basic measures: m
achieved, the Governor shall prescribe standards on th& bm of»
appropriate factors which may include’ : PN o
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(1) the attainment  of recognized employment
competencies preScribed by the local educational and
employer community; : R L :

(2)  middle, secondary, and post-—seoondanr -school
completion, or the equivalent thereof; ' : S

(3) enroliment in ~ other training programs or
apprenticeships, or enlistment in the Armed Forces: and

(4) where appropriate, placement n- unsubsrdtzed“t
employment following the completlon of traming acthnﬁes

provided under this Chapter. R g :
C. The standards shall include provisions goveming ‘8
representative period after program termmatioh that ls,__v a[;
reasonable indicator of post-program status. 4
D. The Governor shall prescribe performance standards;.,
relating gross program expenditures to vanous perfm

measures. . : S By

E. The GCovernor shall, not later than January 31, 119.35;‘,'"" |
prescribe performance standards for the first progmj )
this Chapter to measure the results of - partscipation g 144 thc
program to achieve the goals set forth. in subsecttoﬂ (B} of thlkf\‘
Section. : R .

F. The Governor may modify the perform m:ds
under this section not more often than once every twoﬁscal
years, and such modification shall not be retroactive. o

C. The Governor shall provide technical assim -to
programs which do not meet performance ‘criteria. - lf the. faiiure“5
to meet performance standards persists for a second yett the
Governor shall impose a reorganization plan. - - Such plan may:
restructure the program delivery system, prohibit’ “’the W of
designated employers, worksites or service prov:ders. ar mske
such other changes as the Governor deems necessary to inprove -
program performance. The Governor, in agreement’ with the
Guam Council on Youth Affairs, may desngnate an alternaw unitf»
to administer the program in the Terrntory ‘
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Section 26611. Limitation on Certain Costs.

H. The alternate administrative entity may be a newly
formed private nonprofit organization, or any agency jointly -
selected by the Governor and the Guam Council on' Youth Affa:rs.

A. Ninety percent (90%) of the funds avallable for any
fiscal year for programs under this Chapter shall be: expended for
direct services and program activities for eligible youth. * |

B. Not more than ten percent (10%) of the fuﬁds available
for any fiscal year for programs under this Chepter shall ‘be
expended for the cost of administration. o SR
Section 26612. Basic Program Design Requlrements. T _

A. The administrative entlty for programs under thxs :
Chapter shall, at the time of intake assess every individual to
determine the persons eligibility and to degide whether the?.
Summer Youth Employment Program can offer services or activ#t!es“f
that will contribute to the occupational development and,,.,upward‘
mobility of the applicant.

B. Based on this assessment, the administraﬁve mtity.
conjunction with each trainee shall develop an empleymnt'
development plan identifying the available services 'and.activiti‘esﬂ_

for the trainee. o R R
(1) In establishing such a plan,consideraﬁon shall be -

given to the trainee's skills, interest and careeﬁ;vi‘objectives.‘4".. ’_

and problems in occupational development. .

(2) The employment development plan shaﬂ mclude

but not limited to: Ly : i

(a) - assessment date showmg the phrticlpeut*su

employment readiness; REERERe. L
(b) problems, if .any, in ocazpatlonal

development; S e
(c) specn’lc employment and trammg needs, e
(d) specific services and activities  to be
developed and provided to meet those: nleds.f_:
and o

S SRR SO EE  £ E
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(e) an individualized plan for activities or

Aservnces following the trainee's successfui

’compietlon of the summer youth: MPWt

, program. N

(3) A copy of the plan shall be ’r”f' ;
permanent record, and a copy given to the trainee.

C. All trainees enrolled in programs under thts M
shall be prowded with labor market oriemtation either on a group L

f;..,_- B

or individual basis. : . L
D. The administrative entity for programs under thls
Chapter shall make appropriate efforts to encourage ocal
educational agencies and post-secondary institutions to - awawd
academic credit for the competencies trainees gaiu“fm' thelr
participation in the summer program. g S

E. All summer youth employment programs shail prowde
eligible youth with useful work and sufficient basic eﬂuceﬁen and
institutional or on-the-job training to assist trainees: to dcvelop
their maximum occupational potential. The progrﬂs -shall be
designed to meet diverse individual needs of- trainues A.mong ‘
these are: :

(1) Structured and well supervised-""work'v'
(2) Opportunities to explore wocational inteﬁ&st e
(3) Job rotations to expose - youth to diffm wwk

settings; : 4 .
(4) Vocational counseling and- occupationai lnformation
(5) Meeting special employability needs; .. .. " .

(6) Services to induce high school graduates to pursue &
post-secondary training, or training in institutions of higher- :
education. o e :

F. Each summer youth empioyment ‘program shatt Aprov!de
employment and training opportunities to those who can ‘benefit-
from such opportunities, and shall make efforts to' provide
equntable services among substantial segments of the cligibleﬂ 3
population.
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.employment in the Territory.

all activities financed under this Chapter.

G. Employment and training provided with funds under this
Chapter shall only be for occupations for which there is'a demand
in the Territory with consideration given to training in:
occupations determined to be in sectors of the ecdnomyiwhich,

have a high potential for sustained demand or growth.

H. Efforts shall be made to devetop programs which' B
contribute to the occupational development, upward* mobtlity,f?
development of new careers, and overcoming. sex’ stcraotyping in
occupations traditional for the other sex. ‘ _

I. The maximum amount authorized for reimbursement to
private-for-profit employers for training provnded under thls',
Chapter shall not, during the period of such. training, exceed '
more than fifty percent (50%) of the wages paid. hy the emloyeri
to such participants during the summer months. . g :

J. The ratio of participants in program funded ‘under thls*‘
Chapter within the public sector, to parttcipants in - such,‘%!
programs within the private sector, shall not exceed the ratio
between civilian governmental employment and non-govcrnmentai;"

Section 26613. Benefits. The following provusions shau apply to

A. A summer trainee shall receive no payments for traimngv ;
or employment activities in which the ‘trainee  fails to partlc%paue
without good cause. ' o . e

B.  Eligible youth, who, at the time of - application to
participate in  programs under this Chapter, are between the
ages of seventeen . (17) through twenty-five (25), shall be paid
wages which shall not be less than the minimum wage 'under*;’[
Section 6(a)(1) of the Fair Labor Standards Act of 1938..: Wagc.-vi
earnings subsidized under this Chapter shail not exuﬁ?the:»“‘%
authorlzed number of work hours per work week prescribgd per :.:'!:f
program activity in the applicable Summer Youth Employment Plan.

C. Eligrble youth, who, at the time. of applicaﬁon to
participate in programs under this Chapter, are between the agesé
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“ any participant engaged in a program conducted uﬂder “this

of fourteen (14) through sixteen (16), shall be paid wages which
shall not be less than eighty-five percent (85%) of the minimum . ..
wage under Section 6(a)(1) of the Fair Labor Standards Act of
1938. Wage earnings subsidized under this Chapter - shau not
exceed the authorized number of work hours per: work week
prescribed per program activity in the apphcable Summe!‘ Youth
Employment Plan.

Section 26614. Labor Standards. : g

A, Conditions of employment and traming shal! be
appropriate and reasonable in light of such factors as the: type of
work, geographic location, and proficiency of the trainee .

B. Health and safety standards. estabﬁsbed under
Territorial and Federal Law, otherwise apphcﬁ:llsa o mkmg
conditions of employees, shall be equally app!ieablfe to mrking
condttlons of participants under this Chapter. Vlith resp!ct to -

Chapter who is engaged in activities which are not cauered by'-*?
health and safety standards under the Occupatimt and ‘Safety’
and Health Act of 1970, the Guam Council on Youth Affairs shall
prescribe, by regulation, such standards as may be nmssary to
protect the -health and safety of such particiﬂants. NG
participants under eighteen (18) years of age shall be mleyed :
in any occupation which the Guam Council on Youth Afféirs has
found to be particularly hazardous for: persons between fourteen

(14) and eighteen (18) years of age.

C. To the extent that the Terri_io'ry's . Worker's?{'
Compensatibn Law .is applicable, worker's compensation benefits in_
accordance with such law shall be applicable«qiﬁf respect'w
injuries suffered by participants. i o ;

D. All individuals employed in. subs:dtzed jobs shlﬂ hn
provided benefits and working conditions at the same leve! and
to the same extent as other employees workmg a srmilaa loagth
of time and domg the same type of work.
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E. No funds under this Chapter shall be used for
contributions on behalf of any participant to retirement’ systems:
or plans. Payroll deductions in wages on behalf" ofprogram
participants in  compliance with the Federal: lnsurance.:':
Compensation Act (FICA) however, shall be a!law&le.; = L

F. No currently employed worker shall be: displacéd by aﬂy é
participant (including partial displacement such as reduction m"jy
the hours of non-overtime work, wages, or employment beneﬁts} L

G. No summer youth employment program : shall lmpalr_ﬁ,‘
existing contracts or collective bargaining agreements, except that e
no program under this Chapter which would be .inconsistent with
the terms of a collective bargaining agreement shall be undertaken
without the written concurrence of the labor organizaﬁon and*l
employer concerned.

Section 26615. Worksite Standards. __ N :

A. The administrative entity for programs tmder this
Chapter shall develop a written financial or neh-if' nam:ial
agreement with  each worksite employer which assures: P

(2) adequate accountability for part
attendance; and 3

(3) adherence to the provisions of this Chap&r rules

and regulations promulgated hereunder. R ' :

B. Such written agreements may be Wmda 0f
understanding, simple work statements or other 6ocuments which
at a minimum, indicate an estimate of the number of participantsv
assigned to each worksite and any operational oonditions to wtuch;
the worksite is expected to adhere. S T
C. The administrative entity for programs. under this
Chapter shall establish procedures for the mnitoring and
evaluation of each worksite to insure compliance with the terms ;i
and conditions of worksite agreements. ‘ '
Section 26616. Selection of Service Providers.
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A. The primary consideration in selectmg agancnes
organizations or worksite employers to deliver services under this ;f,""*
Chapter shall be the effectiveness of the agency, orgamzation or B
worksite employer in delivering comparable or retated services '
based on demonstrated performance, in terms of the likeiihood of . "
meeting performance goals, cost, quality of trainihg and
characteristics of partnupants. - | 4 |

B. Funds provided under this Chapter shall not be used to.
duplicate facilities or services available in ‘the: Territory “from -

other sources, unless it is demonstrated in the appmpriate annual i &
summer youth employment plan, that alternative serv:ces ‘OF
facilities would be more effective or more - likely to achlm

‘7,.—«3
EEEEN Ry

performance goals.

Section 26617. Prevention of Fraud and Program Abus

A. To ensure the integrity of Summer Youth Empmnt"

Programs, special efforts are necessary to’ prevent frauﬂ and

other program abuses. Fraud includes deceitful ‘practices and
intentional misconduct, ' such as ~willful mlsrupresentttion

accounting for the use of program funds. 'Abme' is‘a general

term which encompasses improper conduct which ma: or ‘may not

be fraudulent in nature. While any violation: of ﬁ'lis:z Chapter s

constitute fraud or program abuse, this sectien identiﬂat /m’!d,

addresses those specific program problems which m most

concern to the Legislature during the authorizttton,of ‘programs

herein. | ¥ 3

B. Conflict of -interest. T s

(1) No member of the Guam Councui on Youth Affairs»

shall cast a vote on any matter which has a dimt'hurmg

on the services to be provided by that e :

organization which such member directly representt% 3

any matter which would financially - beneﬁt ‘such meniber or

any organization which such member represents. = - .
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funded under this Chapter shall solicit or: accept - rati ‘
favors or anything of monetary value from any* actuai or potentiati..-a
subrecipient or contractor. S i '

Funds. Whoever, being an officer, director, agent . w employeei»f
of, or connected in any capacity with, any agency “receiving ;
financial assistance under this Chapter khwing!y s-hires. an
ineligible individual or ‘individuals; embezzles, wilfully mis:pphest
steals, or obtains by fraud any of the moneys, funds, assets, or
‘property which are the ‘subject of an appropriation or mntract‘
under this Chapter, shall be fined not more than Ten: Thousand,
Dollars ($10,000) or |mpr|soned for not more than five (5) wars

(2) The administrative entity for programs under this =
Chapter shall avoid organizational conflict of mterest. and . -
their personnel shall avoid personal confliét of interest and
the appearance of conflict of interest in awarding finanmal"
assistance, and in the conduct of procurhment actiwttes
involving funds under this Chapter. o
C. Kickbacks. No officer, employee or agent.- of programs i

D. Political Activities. v Y
(1) No program under this Chaptcr may involve:f
political activities. S Uk .
(2) No participant or trainee under this. Chapter may
engage in partisan or non-partisan polltmt activities. during{;_,
hours for which the participant is pald with:- summer youth
employment program funds.

(3) No participant or trainee under this Chapw may, |
at any time, engage in partisan or nonpartisan: golitical.:.;"
activities in which such participamt or. trainee. represents_v
himself/herself as a spokespersom of the. Summer Youth"
Employment Program. G oy

(4) A participant or trainee under thmm my be_
employed or outstationed in the immediate: offies lﬁ aay lucal:
elected official within the Government of Guam. ‘

E. Theft or Embezziement from Emp!oyment anct Trammgf

R 17




00 N O U= W N -

wwwwwNNNNNNNNNN—‘-I-‘—‘—‘—-‘—‘—'-—‘.—‘
‘-BWN—‘OCDQ\IQU!J:(A’N-JOON\IO'U‘J:WN—IOID

Correctional Code to read:

or both:; but if the amount so embezzied, misapplied, stolen, or
obtained by fraud does not exceed One Hundred Dollars ($100}),
such person shall be fined not more than One Thousand: Dollars
($1,000) or Imprisoned not more than one (1) yeer,’ or both. -
Section 26618. Cooperation of Educational lﬂsﬁmtﬁﬁﬁgfﬁ”- The
Board of Trustees of Guam: Community College ané‘*the;?chritériak
Board of Education shall cooperate in setting criteria for offering
school credits and for offering curricula in con;unct:on with: worka s
experience obtained by persons participating in this program.” Ch
Section 2. A new Section 31.65 is added: to the Criminﬂ md

nSection 31.65. (a) It shall be a petty masdemeanor for any
person under age of sixteen (16) years to drive, idle, wander ‘stroll
or play in or upon the public streets, highways, roads; aﬂeys., parkse.
playgrounds or other public places or grounds- or. buﬂdings between
the hours of 11:30 p.m. and 5 a.m., the day lmmediately foliowing.
provided, however, on Friday and Saturday evenings and on any:
evening preceding a holiday the beginning hour of ‘curfew shall be.‘k
12:00 midnight, and further provided, that provisions -of this section
do not apply to any person in the Armed Forces of the. Uniuﬂ States, ;
or married persons, or when that person is accompauhd by his
parent, guardian or other adult having the care and. custudv of the
person or other adult person acting as chaperone of . -when the. Mson
is returning directly home from a meeting, entertainment,: mcmtiuml;f%
activity, or dance or when the person is going- d:recﬂy to or returning

directly from work.
(b) A person under the age of sixteen 616) years my
obtain food in a cafe where not otherwise prohibited by W after
a meeting, entertainment, recreational activity, damﬂr -work
after the hour of 11:30 p.m., but must vacate the pruaim'
immediately after consuming the food served and proceed &rctly
home. i

(c) Each violation of the provision: shalf conﬁm.ne
separate offense.”
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Section 3. The Department of Education is hereby authorized to use
any anticipated lapse funds from its FY '85 appropriation te fund salaries
.and benefits of the ninety-one (91) teaching positions to be Mcruited asﬁ-Vf
authorized in Public Law 17-53 and continuing from October T, 1984 thmugl'i - fl‘
September 30, 1985. i




